Parent Guide

Let’s set
their
potential
free
O u r p a r e n t s ’, c a r e r s ’ a n d
advisors’ guide to early
career opportunities
w i t h S a n t a n d e r.

As a parent, carer or advisor of a young
person, you naturally want the best for
them. And we’re here to help you achieve
that. In fact, the only thing we love more
than welcoming new talent, is unlocking
their potential and setting it free.
While you can’t decide their future for
them (we know, it would be much easier
if you could), you can certainly help them
on their way. And our exciting range of
Emerging Talent programmes are a great
place to start. Apprenticeships, graduate
schemes, internships, traineeships or
work experience – they’re all designed
to bring out the best in young people.
They’ll grow their network, develop
essentials skills and get real, hands-on
experience at a world-leading bank.
We’re an open and friendly bunch too.
So, whichever programme they choose,
they’ll be made to feel very welcome.

We’ve got something in common.
We both want the best for them.

Work Experience
Traineeships
Internships
Apprenticeships
Graduates

Guiding
them in
the right
direction

Our values

Wherever young people find themselves
and whatever their background, we’ve got
a programme to help them shine.

Work Experience

As you’re probably aware, a lot of youngsters are unsure about what
they’re going to do after school. It’s a common theme, which is why
we’ve invested in these tailored programmes.
We’ve got three opportunities for 15-19-year olds to choose from.
Each one’s been put together to give them a good idea of what it’s
like to work in the banking world. In addition to getting themselves
some first-hand experience and insight, it’s a brilliant way to build
workplace skills and confidence. Who knows, they might enjoy it so
much that they decide to make a career out of it.
Take a look at the opportunities we’re offering and let them know
what you think.

WE Initiate – Insight day

Have a look around, meet the team (and pick their brains) and prepare
for working world with interview and CV and LinkedIn workshops.

WE Evolve – 1-week placement

We’ll help them
find much more
than their feet.

Develop real workplace skills, their network and their confidence all while getting a good feel of what it’s like working with the teams
at Santander.

WE Flourish – 4-week placement

Work on live projects with a paid placement in the business area they
like. If it turns out to be something they’re really good at, it could even
lead to an apprenticeship.

Know someone who would benefit from
work experience with us? Why not
encourage them to find out more at:
w w w. s a n ta n d e r j o b s .co. u k / w o r ke x p e r i e n ce

Traineeships

We know how difficult it can be for young people to get a
break when they’re unemployed and have little or no work
experience. In fact, it’s the inspiration behind our traineeship
programme.
Featuring in-depth, interactive workshops to boost confidence
and core workplace skills. Four weeks work experience. The
opportunity to get hands-on with exciting live projects, and a
recognised employability qualification at the end of it. While
the programme is relatively short, it provides more than
enough to get you ready for the working world.
And if they enjoy it and standout, they could even be offered
an apprenticeship. All in all, it’s a great opportunity for
under 24-year olds to kick-start their career. So, if you have
someone in mind, let them know all about it. They’ll be glad
you did.

Kick-start their
career in next to
no time.

Find out more and apply for
your place today at...
w w w. s a n ta n d e r j o b s .co. u k / t r a i n e es h i p s

Internships
Our internship programme is a great way to spend the
summer, especially for young people who like the idea
of earning some cash while getting ahead.
They’ll get a real, in-depth insight into our global
business. An invaluable experience to add to their CV.
And the equivalent to the National Living Wage for
the duration. If you want to let them know what that
is: it’s currently £18,564 pa in London, and £15,925
throughout the rest of the UK.
It’s not all work either. All of our interns get to take
part in a charity event to help raise funds for our
partner charities.
One last thing. If they do well, they could even return
to university having sealed a place on our graduate
programme.

They’ll be glowing.
Regardless of the weather.
Find out more and apply for
your place today at...
w w w. s a n ta n d e r j o b s .co. u k / i n te r n s h i p s

Apprenticeships

An apprenticeship or university? While going to university full time
has its benefits, our apprenticeships offer an exciting and rewarding
alternative to obtaining qualifications up to degree level.
They’ll get to work on live projects for a world-leading bank from the
start, while earning an industry-recognised qualification and a good
wage at the same time. What’s more, we have an exciting range
of schemes available too. Entry level, higher level, degree level.
Including customer roles, finance roles, tech roles… there really is
something for everyone. And not a tuition fee in sight.

“From two years ago to now, I never thought I’d be in this
position – it’s absolutely brilliant!”
Jake, Retail apprentice

Watch the video of Jake’s journey with us here

Earning while learning.
Now there’s a thought.

“I have to say that the most rewarding part of the scheme
for me is being able to study whilst working; I think it’s
invaluable, as I get a degree at the same time as developing
a career with a globally recognised bank. Amazing.”
Ksenia, Digital and Technology apprentice

Watch the video of Ksenia’s journey with us here

O u r a p p r e n t i ce s h i p s a r e o p e n t o o v e r
1 6 - y e a r o l d s w h o d i s p l a y a p o s i t i v e , ca n - d o
a t t i t u d e t o l e a r n i n g a n d a d e s i r e t o s u cce e d .
I f t h i s s o u n d s l i k e s o m e o n e y o u k n o w, g e t
them to find out more at:
w w w. s a n ta n d e r j o b s .co. u k /a p p r e n t i ces h i p s

Graduates

After working hard to achieve their degree, a graduate’s thoughts
naturally turn towards making their mark and reaping the rewards.
Remind you of someone? Then you might want to tell them about
our graduate programmes.
At one of the world’s leading banks, they’ll have plenty of
opportunities to show what they can do. We know their potential
and have a variety of graduate schemes to help set it free… not just
for their benefit, but for millions of our customers around the
world too.
All of our graduates are employed on a permanent contract and are
assigned their very own Graduate Manager, who’ll be on hand to
offer expert guidance throughout the duration of the programme.
They can also look forward to comprehensive training, professional
qualifications and an attractive starting wage of £30,000 pa too.

“The investment Santander made into the
start of my career, including training days and
professional qualifications, has built a solid
foundation of knowledge which I have carried
forward into the next steps.”
Constance, Internal Audit graduate

We’ll put their hard work
to good use.

Find out more information and
to apply for a place, visit:
w w w. s a n ta n d e r j o b s .co. u k /g r a d u a tes

Our values

Simple. Personal. Fair.

That’s our plan for success. And as young
people are our future, it goes without saying
that we’ll make sure it works for them. After
all, the better they are, the better we’ll be for
our customers all over the world.
Naturally, we’re looking for like-minded people
to join our team. As such, our values play a big
part in our hiring process. So, a little reminder
as to how you see these values (below) in
them would be a great way to get them ready
to shine in their interview.

Bring passion
Giving it your all and
bringing energy to
everything you do.

Give support
Taking a genuine interest
in your colleagues and
appreciating their contributions.

Show respect
Treating everyone with
the time and attention
they deserve.

Embrace change
Thinking forward and
looking for ways to make
things better.

Actively collaborate
Working together with a
diverse range of people to get
the best outcomes.

Keep promises
Making authoritative
decisions and sticking to
your promises.

Speak up
Doing the right thing and
challenging the status quo
when necessary.

Talk straight
Being honest and thinking
about the impact of your
work.

Truly listen
Opening yourself to new
opinions to better understand
customers and colleagues.

So, ready to share?

We hope you’ve found something that’ll get
the young person (or people) in your life
excited about their future. For our part,
we can’t wait to welcome them to the team
and begin setting their potential free.

Scheme

Usual recruitment window

Scheme dates

Internships

December-February

July-September

Graduates

October-December

September

Below are some important dates that you’ll
need to have in mind for certain programmes.
And remember, pay us a visit at
www.santanderjobs.co.uk/settingpotentialfree
if you have any questions around specific
opportunities, eligibility, next steps…anything.

Discover more @santanderjobs.co.uk/
settingpotentialfree

